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JOB TRENDS IN REAL-TIME

Our unique labour market reporter captures feedback of the engineering job market in real-
time. It analyzes engineering jobs across different regions and provides an instantaneous
snapshot of jobs, engineering disciplines and sub-disciplines, and top skills in demand in the
engineering market today. Best of all, its instantaneous updating means that all recorded
changes in the market are automatically generated in our reports.

Jobs are continuously fed into the reporter and the analysis of over 2000 jobs is now available
and accessible on-line for our users.
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LABOUR MARKET REPORTER

REAL-TIME JOB TRENDS

INTRODUCTION

Measuring trends in the engineering labour market can often be a delayed and tedious process.
Currently, labour market data is only available after gathering statistical information within a specific
time frame. But in today’s world of rapid change, knowledge economy and business competitiveness,
real-time information is not only desirable, it is crucial. We are moving towards a real-time data
analysis of the engineering labour market in North America by immediately interpreting data from jobs
listed in our continuously growing database. Presently, we have a significant sample of over 2000 jobs
that have been listed in our database since March 2009. The best part is that as newer jobs are added
to our database, our information is automatically updated for you!

We offer real-time information that is beneficial to employers, engineers, and education institutions.
With our innovative approach to engineering labor market intelligence, job seekers in the engineering
field can now access direct information that will let them know what engineering disciplines, sub-
disciplines, competencies and skills are in demand and how they measure up to the industry
standards. Through the Engineers360 technology, graphs are instantaneously updated as new
information is entered.

LABOUR MARKET REPORTER
The following three sets of graphs are available through our labour market reporter:

1. Trends by field:
and sub-discipline
b. Trends by level of education
c. Trends by field of experience
2. Trends by skills:
a. and sub-discipline

3. Trends by non-technical skills:
a. Soft skills

c. Level of responsibility

To give you an idea of what our real-time reports show, samples of reports highlighted in green are
shown in the next section

Page 1



LABOUR MARKET REPORTER

SAMPLE REPORTS

Trends by engineering discipline

Home » Statistical Reports: Labour Market Reporter » Jobs by Engineering Discipline

FusionCharts Evaluation - An InfoSoft Global Creation |

Number of Jobs
By Engineering Discipline
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Technical engineering skills by discipline

Home » Statistical Reports: Labour Market Reporter » Jobs by Technical Engineering Skills in Demand
FusionCharts Evaluation - An InfoSoft Global CreatlonJ
Number of Jobs
By Technical Engineering Skills in Demand

Acted as Employers representative : 50 jobs
Acted as engineering authority 362 jobs
Analyzed and defined customer needs 3 66 jobs
Analyzed environmental issues in depth :159 jobs
Applied Codes/Standards and Specification :. 53 jobs
Applied Environmental Legislation 1159 jobs
Carried out negotiations 1 265 jobs
Completed project within budget and to technical excellence ]61 jobs
Consultation with customers : 70 jobs
Coordinated different portions or phases of an engineering project of major ]54 jobs
Coordinated, specified and scheduled production and maintenance :- 50 jobs
Led complex investigations 3 86 jobs
M ged capital expenditure on projects :121”%
Met deadlines | Il 55 jobs

Monitored budgets and progress - 137 jabs

New construction or conversion of existing processes, systems or structures I 70 jobs

O ot ot |

128 jot‘)s
Original, ingenious approach to practical, technical and economic problems 127 joh+s
Oversaw feasibility studies I 152 PM

Oversaw final design ; 308 jobs

Oversaw financial and economic analysis f 239 jobs
Oversaw site investigations 3 317 jobs

Planned and implemented environmental control programs I 71 jobs
Planned and organized work methods and procedures I 102 jobs
Planned, directed and dinated major projects Inzpm
Prepared reports, cost estimates and specifications | N 93 jobs
Progress reporting j 63 jobs
Project management activities ] 19 jobs
Quality Control [ JJ] 40 jobs
Recommended remedial policies 307 jobs
Revi d i ing and desig hedules, staffing budgets and controls 198 jobs
Senior specialist or consultant in a particular field of engineering, development or : 111 jobs
Set up system specifications ]59 jobs
Specifications and documentation b 404 jobs
Specifications and Drawings 200 jobs
Staff management and motivation I 127 jobs
Standards and compliance :.72 jobs
Supervised prof | and non-professional technical staff | JIJ 53 jobs
Tracked and reported problems ] 17 jobs
Utilized quality tools to achieve/maintain objective standards | I 78 jobs
Worked independently j72 jobs

Ojobs 100 jobs 200 jobs 300 jobs 400 jobs 500 jot

New or revised design
Organized and Scheduled all phases of a major project
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Leadership qualities

Home » Statistical Reports: Labour Market Heporter » Jobs by Leadership Qualities in Demand

FusionCharts 1 - An Infi

ft Global Creation |

Directs activities of all assigned staff, staff |

Number of Jobs

By Leadersh o

Assigned tasks to juniors, technicians and draughtsman IGBjoh

and salary adj - 17Sjobs

Board h

Guided, checked work and mentored a few juniors, technicians and draughtsman lS?)obs

Guided, checked work and mentored other junior engineers or technical staff 1 198jobs

£ and tachotcal

worker super a group of diverse

general super over d area and ion to

Receives broad administrative support ]2010!»1

Teamleader

Worked within clear limits k advice on 1

e

Works under high level tech | and ad d

567jobs
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&Z\ ENGINEERS 360

LABOUR MARKET REPORT 2

TRACK SKILLS DEMAND IN REAL-TIME

By comparing employer requirements and your skills portfolios our unique skills tracker
provides instantaneous labour market intelligence for North America. Over 2000 (and growing)
engineering jobs across North America are being compared with over 3500 (and growing) skills
portfolios of engineering candidates from 120 countries.

The Engineers360 Skills Tracker provides an instantaneous snapshot of skills gaps across
three sets of data comprising trends by engineering field, technical and non-technical skills.
Another exciting feature is the tracking of emerging skills that are in demand as the
bio/nano/info/eco frontiers increasingly open up in engineering. Best of all, instantaneous
updating means that all changes in the market are automatically included in our real-time skills
reports. This unique skills tracker is web-based and now accessible on-line.
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TRACKING ENGINEERING SKILLS AND COMPETENCIES
ENGINEERING
INTRODUCTION

In our rapidly changing workplace, tracking skills and competencies in demand as these emerge can be
difficult and often tedious. Currently, this data is only available after gathering statistical information
within a specific time frame. But in today’s world of rapid change, knowledge economy and business
competitiveness, real-time information is not only desirable, it is necessary. Engineers360 is about
helping you to manage change through real-time tracking of the changes in skills and competencies
demand in the engineering labor market in North America. Our skills tracker immediately interprets
data from a real-time comparison of over 2000 (and growing) jobs listed in our database as of March
2009 with our growing database of the skills portfolios of over 3500 (and growing) engineers from 120
counties. The best part is that as some skills become obsolete while new ones emerge, our information
is automatically updated to reflect this!

We offer real-time labour market intelligence that is beneficial to employers, engineers, and education
institutions. With our innovative approach engineers, employers and educational institutions can gain
critical insights into how to align and manage skills development and training in tandem with the skills
demands in the engineering field.

SKILLS TRACKER
The following three sets of graphs are available through our labour market reporter:

1. Trends by field:
a. Trends by engineering discipline and sub-discipline
b. Trends by level of education
c. Trends by field of experience
2. Trends by skills:
a. Technical engineering skills by discipline and sub-discipline
b. Software skills
3. Trends by non-technical skills:
a. Trends for soft skills
b. Trends by leadership qualities
c. Trends by level of responsibility

To give you an idea of what our real-time reports show, samples of reports highlighted in orange are
shown in the next section
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SAMPLE REPORTS

Trends by field of experience

Home » Statistical Reports: Skills Tracker » Comparison by Field of Experience

Total number of jobs posted between 2009-01-01 and 2011-11-14 = 2176

Total ber of 2009-01-01 and 2011-11-14 = 1625
) Total number of istered and between 2009-01-01 and 2011-11-14 = 517
FusionCharts Evaluation - An InfoSoft Global Creation
Comparison by Field of Experience
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Software skills

Home » Statistical Reports: Skills Tracker » Comparison by Software Knowledge

Total number of jobs posted between 2009-01-01 and 2011-11-14 = 2176
Total of gi 2009-01-01 and 2011-11-14 = 1625
Total number of and between 2009-01-01 and 2011-11-14 = 428

[ FusionCharts Evaluation - An InfoSoft Global Creation

by Knowledge of software
Essential Softwares
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Trends for soft skills

Home » Statistical Reports: Skills Tracker » Comparison of Soft Skills in Demand

Total number of jobs posted between 2009-01-01 and 2011-11-14 = 2176
Total number of gi 2009-01-01 and 2011-11-14 = 1625
Total number of and between 2009-01-01 and 2011-11-14 = 428

FusionCharts Evaluation - An InfoSoft Global Creation
Comparison of Soft Skills

90

Communication
Consultation
Interpersonnel
Leadership
Listening
Motivation
Problem solving
Public speaking
Report writing

Soft Skills

«Baak to list
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